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History

In 1950, the South Bend Unit was formed as 9th Engineer Company.  In 1951, 125 local Marines were mobilized and saw action in the Korean Conflict.  Redesignated in 1953 as 1st Shore Party Company it was renamed the 1st Engineer Company in 1961.  The unit was later redesignated 6th Engineer Battalion Headquarters with subordinate units in Peoria, Illinois; Gary, Indiana; Youngstown, Ohio and Lexington, Kentucky.  The Battalion Headquarters moved to Portland, Oregon in 1971 and the South Bend unit was redesignated Company B, 6th Engineer Battalion.  As part of the reorganization of the 4th Marine Division in 1976, the unit came under control of the 4th Force Service Support Group and the 6th Engineer Support Battalion.  In December 1990, the unit mobilized for service in Southwest Asia and Operations Desert Shield and Storm.  They redeployed back to South Bend in May of 1991.  On January 14th 2003, the Marines of Engineer Company “B” where called to duty once again, this time in support of “Operation Iraqi Freedom”.  They redeployed back to South Bend in June of that same year.

Honors Received by Engineer Company B

Presidential Unit Citation

Meritorious Unit Commendation
Selected Marine Corps Reserve Medal
National Defense Service Medal w/1 bronze star
Southwest Asia Service Medal w/2 bronze stars
Armed Forces Reserve Medal
Kuwait Liberation Medal
Kuwait Liberation Medal (K)

“WE ENGINEER THE IMPOSSIBLE”
                                              WELCOME ABOARD MARINE!!!

When you enlisted you took the first step in becoming a member of the finest military organization in the world- the UNITED STATES MARINE CORPS. You raised your right hand and swore that you would bear true faith and allegiance to the United States of America and that you would serve honestly and faithfully against all your countries enemies.  This is a sacred oath taken by you and there is a great trust placed in you by the people of America.

The Marine Corps motto is SEMPER FIDELIS. It means “Always Faithful” – faithful to your God, Country, Corps and your Unit.

Neither our country nor our Corps was born painlessly. They have both grown through the work, sweat, tears and blood of many Americans. Marines have been fighting for our country since November 10 1775.  The Marines of those days believed that the United States was worth fighting for.  THE MARINES OF TODAY STILL DO.

We are glad to see that you have joined our ranks as a member of Engineer Company B.  Being a new member of a unit is sometimes a trying experience, with getting checked-in and adjusting to new surroundings.  This letter and the package attached are not designed to be a substitute for formally welcoming you aboard, but are meant to better educate you on the requirements and benefits of being a member of Engineer Company B and the Marine Corps Reserve.

It will benefit you during your time serving with Engineer Company B and the Marine Corps Reserve to throughly read this package and keep it as a future reference.  If after reading this information you should have any questions about it, or the unit, or anything else, feel free to consult your platoon leaders or one of the members of the Inspector-Instructor (I-I) Staff.

We, as members of Engineer Company B, hope that your time with the Marine Corps Reserve is both educational and rewarding.  Just as you expect much from your unit, the Reserve program expects much from you- Conduct yourself in the most professional manner at all times.  Once again, WELCOME ABOARD!

MISSION OF THE MARINE CORPS RESERVE AND ENGINEER COMPANY B


The first thing you need to know to function, as a Marine is your mission.  

What is your purpose as a member of Engineer Company B?  Below is the mission of the Marine Corps Reserve.  This shows how you fit in to the national defensive plan.

The mission of the Marine Corps Reserve is to provide trained units and qualified individuals to be available for active duty in time of war or natural emergency and at such other times as the national security may require.


In the words of LtGen “Butch” Krulak – the father of our 31st Commandant—it is your duty to be “the most ready when our Country is the least ready”


Our Company mission is specific to the engineer field.  As Engineers (and Engineer support MOSs), we must concentrate on four areas of engineering (see Pages 7&8).

The mission of Engineer Company B, 6th ESB is to provide engineering support to the 4th force Service Support Group in the areas of and General Engineering, Mobility, Survivability/ Counter Mobility. 

And, of course, all Marines hold the responsibility and the honor of being trained to fight as infantry.  The Marine Corps reputation of being “First to fight” applies to the Marine Corps Reserve.

              The Table of Organization of Engineer Company B


A Table of Organization (or T/O), is the structure of the different MOSs and  positions that are found in the Company. These elements combined make up the Company and Platoons. The elements are as follows:

Headquarters Section:  The Headquarters section is made up of the CO, 1stSgt, Operations Chief, Company Gunnery Sergeant, Supply, Embark and Administrative Personnel.  They lead and support the different platoons of the Company.

Engineer Platoon: We have two Engineer platoons in the Company.  Set up just like the infantry units and MCT, you have 2-3 fire teams per squad, 3 squads, a Guide, a platoon Sergeant and platoon Commander.  These platoons are made of Combat Engineers (1371) and specialize in vertical and horizontal construction, demolitions and building obstacles.

Equipment Platoon:  These are the Heavy equipment specialists (1341s &1345s), the Motor Vehicle Operators and Mechanics (3531s, 3533s and 3521s) and the Communications (2521s) and Utilities (1141s) experts.  This platoon contains fire teams, which make up three sections (sections are the same as squads):  a Heavy Equipment Section, a Motor T Section and a Construction Section. At the top are the Platoon Guide, Platoon Sergeant and Platoon Commander.

Inspector- Instructor staff:  The I-I Staff is an active duty group of 9 Marines and one Sailor who work at the unit year round.  Headed by an Engineer Officer (1302), this team provides technical advice and personnel/supply support to the Company.  These Marines are not in your chain of command, but may be contacted for administrative support or questions.   

                                                   Drill Scheduling and Attendance 

When do you have to be here?

Now that you know something about the mission and the organization of Engineer Company B, you must know about your responsibilities and obligations.

MONTHLY DRILLS (INACTIVE DUTY TRAINING: IDT)

The weekend training in the Reserve is called a drill.  A drill is a minimum of 4 hours of continuous training.  For every drill you perform, you are paid one full day’s pay.  Each day of training is worth 2 drills, therefore, you are paid 2 days pay for every day you work on the weekends.

Engineer Company B does 48 drills a year between 1 October and 30 September.  Usually drill weekends are scheduled for 5 drills as follows:


                Report Friday Night by 1800 (1 drill)


                Drill all day Saturday (2 drills)


                Drill all day until 1630 Sunday (2 drills)

Occasionally, we schedule 3-drill weekends, which go Friday night and all day Saturday. Once a year for rifle range we schedule a 7-drill weekend that goes from Thursday night until Sunday.  

RESCHEDULING DRILLS


Every month, you will receive a drill letter at least 10 days before drill with all the required information for the upcoming drill weekend.  This letter should never surprise you—we will give you annual schedules with all the year’s drills on it.  This schedule rarely changes!  If you are not at drill there are only three possibilities:


1.  You were excused from drill.  This means you had an emergency, car accident, or other special circumstance, which conflicted with drill, or you are medically Not Physical Qualified (NPQ). You spoke with your chain of command and the Commanding Officer authorized you not to come in. You receive no pay, but have no obligation to make up the weekend.


2.  You rescheduled the drill (called an RIDT).  This means you called your chain of command before the start of drill and requested to reschedule due to

a. An immediate family member’s hospitalization or emergency

b. A wedding/funeral/special circumstance

c. A special family hardship approved by the CO

You must get permission through the chain of command to reschedule!  The earlier you call, the better your chances are of rescheduling.  Furthermore, you must include the dates you will make up the drill when you call your fire team leader or squad leader.

3.  You were UA (Unauthorized Absence).  If you are not rescheduled or excused by The Commanding Officer, you are UA for the entire drill weekend, once you are UA for one drill; you will appear before a reduction board and may lose your rank.  If you accumulate 9 missed drills (roughly two drill weekends), you are subjected to the following measures: 

a.    You lose any money you’ve put into the MGI Bill. 

b. You lose any remaining rank and are reduced to the rank of Private.

c.    Eventually, if the above measures don’t work, you will be separated from the Marine Corps with an Other than Honorable discharge.

  This discharge is also used for Marines convicted of drug use.  This is only used as a last resort.  It involves making many phone calls to the Marine, his parents, his employers, his friends and anyone else who can help us bring the Marine back to the unit.    The IRS is informed, since the Marine will usually owe the government money.  You may be subjected to a Court Martial or further disciplinary measures.  The bottom line is this:  once you made the commitment to the Marine Corps, you took an oath of honor.  We will make sure you live up to it.  The problem will NOT go away if you try to hide from your obligation.

ANNUAL TRAINING EXERCISE (AT)


 In addition to your monthly drill obligations, you will be activated for 2 weeks a year for AT.  This is almost always 14 days, and usually goes in the summer time.  This is the best time for training, since 14 sustained days of Marine Corps training gives the squad leaders and Platoon Commanders a chance to conduct small unit training.  We will always be flexible in scheduling your AT, but you must be flexible as well.  Below is a listing of some of the past AT exercises Engineer Company B has participated in:

Operation New Horizons 00 in Chalatanango, El Salvador

Construction project in Korea

Operation Baltic Challenge in Lithuania 

Construction Project in Jamaica

Combined Arms Exercise, 29 Palms, California

Outdoor Odyssey construction project in Johnstown, PA

                                            Engineer Training in Engineer Company B


What will you do when you come in for drill?  The training varies but it will always be challenging and important to your mission.  Our goal is to always be prepared for combat.  Here are some of the ways we accomplish our goal:

Engineer Training found in the Mission Essential task List:  there are four areas General Engineering , Mobility, Counter mobility and Survivability.  The tasks listed below are “Mission-Essential tasks” We as a unit must know how to do these things.  The number after each task is for priority. (1) Means it is most important (3) is the least important.

General Engineering:  This is vertical and horizontal construction:  building schools, pouring concrete pads, building Command Posts and clearing LZs with heavy equipment.  One mission we can be used for is a Humanitarian mission such as building refugee camps. This also includes extensive Heavy equipment operations, basic electric, plumbing, generator support, welding, framing and concrete block work. All these tasks are priority (1) 

Mobility:  This is making a way for the infantry where no way exists.  Building roads (1), breaching minefields (3), building bridges (2), creating helicopter landing zones (3) and demolishing obstacles by explosives or machinery (2), Often the information on obstacles and routes are determined by engineer reconnaissance.  This is an exciting and challenging mission that is priority (1) for our engineers.

Counter mobility:  This is creating obstacles to hinder our enemy.  Obstacles include minefields (3), Concertina and barbed-wire fences (2), road blocks (2) and tank traps (2). Very often the Combat Engineer Battalion (CEB) handles most of these tasks.

Survivability:  This is hardening and improving positions to withstand attack.  Tasks include building bunkers (1), vehicle hardening (2), digging Machine Gun positions and Mortar Pits with a SEE tractor (2) and improving existing facilities against fire (1).

We conduct this training at some of the following facilities:

Home training Center, South Bend 

Kingsbury Training Center

Fort Custer 

Camp Atterbury

Annual Training Exercises Sites


Infantry Training in Engineer Company B


What makes the Marine Corps better than every branch of service is the fact that every Marine is a rifleman.  Therefore, it’s necessary that we constantly hone our skills as War fighters.  As often as possible, we will integrate tactical training with engineer training.  Here are some of the tactical measures we must be skilled in to complete our mission. 

Patrolling:  Being able to properly shoot, move and communicate in a security patrol       (squad to platoon sized) or an engineer reconnaissance patrol (fire-team sized) is essential.  Any one unit can be tasked with a security patrol- it is not just for infantry! Handling danger areas, fire and movement, and communications are crucial to the success of a patrol.

Convoy Operations:  Being logistically heavy, engineers often travel in convoys.  Knowing advanced convoy operations is essential.  Reaction to air attack, ambush, reaction to obstacles, landmine drills and route planning are crucial skills.

Establishment and conduct of the defense:  We must be capable of preparing a defense, complete with interlocking fields of fire, Final Protective Fires (FPF), and fire plan sketches.  If you think this could never happen to rear area engineers, think again.  In the Gulf War, the 2nd Mar Div Band defended the division CP against an Iraqi attack.  Believe it or not, the band repelled the attack. 

Rear Area Security:  As FSSG Engineers, we often find ourselves in large base camps and other areas requiring a guard detail.  All FSSG Marines (not just Military police) have this mission and must be able to deploy as a reaction force, man roadblocks and conduct local security.

Conduct of the Offence:  Though far less likely than conducting patrols or defensive maneuvers, all Marines must know how to seize a beachhead or take a hill.  Fire-team and squad, fire and maneuver are crucial.  Using a radio is essential- Tactical movement, cover and concealment; hand-to-hand combat and good marksmanship are what will keep you alive.

Training Opportunities:

Annual Rifle and Gas Chamber Qualifications.

Swim qualification 

CPR/First Aid examination

Land Navigation training

Night Ops/Cold Weather Ops/MOUT training/Paintball drills

Explosives training with Military Demolitions.

                                      Preparing Yourself for Monthly Drill

Now that you know when you have to be here, and what you will do with the Reserves, let’s discuss your own personal preparation for drill. The below items may seem obvious, but they’re important.  We understand that as a Marine Reservist, you are balancing two careers, and we recognize how hard it is to finish a week of work, and start a weekend of more work.  But, this is your fair warning:  All these items below Must be accomplished before drill.  You have NO excuse if you are unprepared.

Uniform/Grooming Standards.  As a Marine, you must have a fresh, regulation haircut at every drill. Marines must always present a neat orderly appearance.  At drill, you will show up in a clean uniform, shaved and with a fresh haircut.  Failure to do so can result in an unsat drill, which means your receive no pay.  

Read the Drill Letter.  Prior to the start of drill, you will receive a drill letter.  Usually it comes within 8-10 days before the start of drill.  You must read ALL of it.  The letter lays out the entire plan for the weekend, and has many requirements for what you must bring and prepare.  You have no excuse for missing any gear or requirements that are listed in the drill letter. Any equipment shortage will be brought to your platoon Sgt’s attention. 

Know your Chain of Command.  We are set up just like infantry platoon’s, with fire team leaders, squad (or section) leaders and platoon Sergeants, Guides and Platoon Commanders.  You MUST know your fire team leader, squad leader, and Platoon Sergeant’s phone number and name.  If you are a leader, you must know the Marines under your charge.  These are the first people you will call to get help!

Inform you Chain of Command of any problems.  Prior to drill, if you have a conflict or an emergency, your chain of command must know about it.  Only The Commanding Officer can excuse you from drill, and if you don’t tell us your problem, we don’t know!  If we don’t know, you will be run UA, and that leads to a lot of disciplinary measures for you.  You must inform us BEFORE drill.  The earlier you tell us of the problem, the better your chances of being rescheduled or excused.

Maintain Good Physical fitness.  In the Fleet Marine Forces, Marines are required to PT 3 times a week.  Obviously, that is not enforceable in the reserves.  However, it is still important!  Marines are always in good shape- it is part of the pride that goes with being the world’s finest.  You must maintain appropriate height and weight standards outside of drill weekends, and you must maintain good physical fitness.  Do not expect to get recommended for promotion with a third class PFT!  

                                                                Mobilization

     In addition to being prepared to go to drill, you must always be prepared to go to war.  As stated in the mission paragraph, Marines are always the first to fight and must always be ready for mobilization.  Mobilization is the involuntary recall to active duty in the time of a national emergency.  Engineer Company B was last mobilized during Operation Iraqi Freedom (OIF), and served in Iraq and Kuwait.  A mobilization will always be preceded by a Presidential Selective Reserve Call up (PRSC) message.  This will inform us who is to be deployed and for how long. If mobilized, your employment must allow you to deploy. Further information on your rights can be found in the section entitled “reemployment right of reservists.”


In order to remain prepared for Mobilization, you must always have a few things prepared.  Failure to do these hurt our mission capability.

                                                                         DOs
1. Always keep us informed of your correct home phone number, work phone number and address.

2. Always come to drill.  If you are not here, you are not being trained.

3. Always see a dentist once a year, and complete all dental work in timely fashion.

4. Ensure your employer understands you are in the Reserves.

5. Give your employer your drill schedule, so he knows when you’ll be away.

6. If married, keep your spouse informed of your activities in the Marines.

7. Ensure we have accurate information on all your family members.

8. Complete the personal affairs checklist included in this pamphlet.

9. If married, ensure your family is in DEERS and has an I. D. card.

                                                                         DON’Ts
1. Move without telling us

2. Get married without filling out a marriage package for entitlements for you and your wife.

3. Forget to list all your family members (spouse and children) in our files.

4. Forget to show up for drill or neglect to call your chain of command if you have a problem with drill

5. Discuss classified or sensitive deployment or mobilization information with unclear persons.

Benefits of the Marine Corps Reserve

Did you know that as a Marine Corps

Reservist you have the following benefits?
Benefit


Inactive Duty 


Active Duty for





Training (Drill)


Trng (ACDUTRA)










Active Duty (AD)

Pay and Allowances 

Basic pay                     

Basic pay, BAS, BAH





                                    

Special pay if auth

Life Insurance (SGLI)

Yes




Yes

Exchanges


Yes                         


Yes

Commissary 


Yes 




Yes

Retirement Points

4 per drill weekend (Max

1 per day (Max 365/





60 per year)



366 per year)

Space Avail Travel 

CONUS/Hawaii/Alaska

CONUS/Hawaii





Puerto Rico



Alaska, Puerto Rico

Off/ Enl Club


Local Policy1



Yes

Military Clothing store
Yes




Yes

Legal Assistance

Local Policy1



Yes

Military Recreation

Local Policy1



Yes

Facilities and Special 



Services equipment

Checkout

Post/Base Facilities

Local Policy1



Yes 

Base/ Post Theater

Local Policy1



Yes

Military Medical/

Medical only (as needed)

Yes

Dental

VA Medical/Dental

If injured in the line on duty  

If diseases or injured 










In the line of duty

1.  Determined by policy established by commanders of local military installation.


  PERSONAL AFFAIRS CHECKLIST

This checklist is provided as a reminder of some of the actions that should be taken or considered by Marine Corps Reservists prior to mobilization.  In addition remember, Marines take care their own.  We are a family and must work together to ensure our unit is the best it can be.  This means taking care of personal affairs in a timely manner so maximum effort can be directed toward our mission when the time comes… Think about the following:

1. Power of Attorney.

2. Will.

3. Bank Accounts.  Consider making bank accounts joint accounts with spouse or parents.  Notify the bank where statements should be sent.

4. Safe Deposit Box.  Ensure spouse or attorney has right to open.

5. Mortgage, Deed of trust, and other obligations.  Make arrangements for payments.

6. Automobile.  Arrange for purchase payments to be made.

7. Insurance.  Ensure adequacy of coverage.  Check dates of expiration, if any.  Arrange for premium payments.

8. Taxes. Include all taxing authorities in change of address notification.

9. Employment. Arrange for return to employment after military service.

10. Securities.  Consider a custodian account with a trust company to collect and dispose of interest/dividends.

11. Leases. Consider canceling or subletting.

12. Memberships.  Arrange for suspension or adjustment of club, lodge, or union dues

13. Joint Tenancy.  Consider transferring to spouse any property now held in joint tenancy.  In any event, contact your attorney or obtain one.

14. Death on Active Duty: Advise spouse or other heirs concerning death and survivor benefits, and arrangements you have made concerning these affairs.

15. Records.  The documents or records in the following list should be maintained in a safe place, and easily obtained by the next of kin if it becomes necessary:

a. Will.

b. Certified true copies of birth certificates.

c. Citizenship records of self, father, spouse, children, if applicable.

d. Parents’ names, places of residence, and date of birth.

e. Copy of Activation orders, upon Activation.

f. List of places or Residence.

g. List of names, addresses, and dates of attendance at schools with graduation dates.

h. Social Security number.

i. Name and address of union, and date when you became a member.

j. Name and address of employer with list of all employer benefits, such as pension plan, hospitalization, etc.

k. Certified copies of marriage license and marriage certified.

l. Certified copies of children birth certificate.

m. Life insurance contracts.

n. Auto, fire theft, and other casualty insurance contrasts with list of dates on which premiums are due.

o. Title documents to automobiles and real property.

p. Lease document 

q. Purchase contracts.

r. Income tax returns for the past 6 years.

s. List of names and addresses of all banks holding accounts or safety deposit boxes.

t. Record of past serious illnesses with names and addresses of doctors and hospitals, if any.

u. Certified true copies of death certificates, and decrees of divorce or annulments.

It looks like a lot to do, but the work in completing this checklist is nothing compared to the frustration added to heartache if your NEXT OF KIN should have to do it later!!!  THINK ABOUT IT.

REEMPLOYMENT RIGHT OF RESERVISTS
The Congress of the United States, and the Indiana State Legislature have enacted legislation providing for reemployment right to be assured for members of the National Guard and Reserve components of the Armed Forces.  The Department of Labor, through its office of Veterans Reemployment Rights, is responsible for providing information about the rights you have and any assistance you may need in connection with exercising them.  The Armed Forces are cooperating to bring this important matter to your attention.  There are a few things you can do to facilitate your reinstatement in the position you leave to perform training duty and there are certain conditions you must meet.

You must request a leave of absence from your employer before leaving to perform any type of training duty other than for initial periods of active duty.  Not to exceed three (3) months. You must also keep your employer informed about your drill schedule, if the drills will cause you to be absent from work.  The employer must grant the leave required from work, for your attendance at the scheduled drill. Woe be to the individual who uses drill attendance as an excuse to be absent from the civilian job, and then does not show up for drill.

You normally will not have a choice of when to perform annual training duty.  You should inform your employer of this as soon as possible to allow him to schedule the time off you will need.  He will appreciate your cooperation and will not look at your reserve participation as a hindrance to his other operations.

The most important condition you must meet to be entitled to any form of reinstatement at the beginning of your next regularly scheduled working day following the last calendar day necessary to travel from the training site, to the place of employment.  Failure to report for work as required will be handled by your employers’ regulations and his form of disciplinary action.  WE CAN NOT AND WILL NOT BE A PARTY TO DECEIT BETWEEN ANY RESERVE MEMBRE AND HIS EMPLOYER.  TOO MANY RIGHTS OF OTHERS DEPEND ON ALL CONCERNED BEING HONEST.

The law provides that you shall be reinstated in your position with such seniority, status pay and vacation as you would have had if you had been absent for such training at your employer’ request.  If you or your employers have any questions regarding reemployment rights you are entitled to, refer such questions to the nearest office of Veteran’s Reemployment Rights, through your unit Commanding Officer. Many of you who do not have jobs right now will have a job later, and still be in the Reserve or Guard and will be leaving that job for the required training periods, you should know of these Reemployment Rights.

You should also know that being a Reservist is not justifiable cause for your employer to withhold any employment benefits offered by your employer to persons doing or performing the same job you yourself hold.  Such things as promotion, pay raises, overtime consideration, etc. must be made available to you when qualified.

The address below is of the nearest office of Veteran’s Reemployment Rights:


Office of Veterans’ Reemployment Rights


10 North Senate Ave.


Indianapolis, Indiana 46204


317-232-6804

CODE OF CONDUCT
The Code embraces standards of conduct that grew out of the heroic lives of American fighting men. Its purpose is to better equip the U.S. Fighting Man to counter and withstand all enemy efforts against him, and to indoctrinate him as to the behavior and obligations expected of him during combat or captivity.

The Code of Conduct consists of six articles and is printed below for information.

1. I am an American fighting man; I serve in the forces, which guard my country and our way of life. I am prepared to give my life in their defense. 

2. I will never surrender of my own free will. If in command, I will never surrender my men while they still have the means to resist.

3. If I am captured I will continue to resist by all means available. I will make every effort to escape and aide others to escape. I will accept neither parole nor special favors from the enemy. 

4. If I become a prisoner of war, I will keep faith with my fellow prisoners. I will give no information nor take part in any action, which might be harmful to my comrades. If I am a senior, I will take command, if not, I will obey lawful orders of those appointed over me and will back them up in every way.  

5. When questioned, should I become a prisoner of war, I am bound to give only my name, rank, service number, and date of birth. I will evade answering further questions to the utmost of my ability. I will make no oral or written statements disloyal to my country and it’s allies or harmful to their cause.


6. I will never forget that I am an American fighting man, responsible for my actions, and dedicated to the principles, which made my country free.  I will trust in my God and in the United States of America.

IMPORTANT NAMES AND PHONE NUMBERS

  Sponsor’s Name ________________________________________

  Phone Number Home ____________________Work___________

  Address ______________________________________________

* Platoon Sergeant’s Name ________________________________

   Phone Number Home ____________________ Work__________

* Platoon Commander’s Name _____________________________

   Phone number Home _____________________ work _________

* Company 1St Sgt’s Name ________________________________

    Phone Number Home ____________________ Work _________

* Commanding Officer’s Name ____________________________

    Phone Number Home ___________________ Work __________

   Training Center Address:  

   (AFRC) Engineer Company B, 6th  ESB, 4th FSSG, FMF, USMCR 

   1901 Kemble Ave,

   South Bend, IN 46613-1799

   Training Center Number:  (574) 233-8616 

   Toll Free Calls : 1-800-737-8762, Access # 46613

* These should be filled in with pencil as they are subject to change.

“OATH OF ENLISTMENT”
I, ------------, do solemnly swear that I will support and defend the Constitution of the United States of America against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; and that I will obey the orders of the President of the United states and the orders of the Officers appointed over me, according to regulations, and the Uniform Code Military Justice, so help me god.








_________________









Signature

                                     INSPECTOR-INSTRUCTOR STAFF

Inspector- Instructor ………………………………………..                                           . 

First Sergeant. ………………………………………………                                          .
Operations Chief …………………………………….………                                         .
Supply Chief …………………………………………………                                         .

Engineer Equipment Chief/ Armorer…………………………                                         .

Motor Transport Chief/ MMO ……………………….………                                         .
Personnel Chief ………………………………………………                                         .
Unit Diary Clerk ………………………………………………                                        .
Personnel Clerk ………………………………………………                                         . 

Medical Department Representative …………………………                                          . 

                                            Important Web Sites

RDOL…………………………………https://rdol.mol.usmc.mil

ESGR………………………………….www.esgr.org

RED CROSS…………………………..www.red cross.org

CO.WEB SITE  ……………………….http://www.mfr.usmc.mil/4thfssg/6esbn/bcorein/

MCI……………………………………www.mci.usmc.mil

MFR  ………………………………….www.mfr.usmc.mil

USMC…………………………………www.usmc.mil

MOL…………………………………..www.mol.usmc.mil

MYPAY……………………………….www.mypay.gov

UNIFORM ORDERING………………www.kyloc.com

                                                      Leadership  Traits

Depenability

Bearing

Courage

Decisiveness

Endurance

Enthusiasm

Initiative

Intergrity

Judgement

Justice

Knowledge

Tact

Unselfishness

Loyalty

Leadership Principles

Know yourself and seek improvement.

Be technically and tactically proficient.

Develop a sense of responsibility among your subordinates.

Make sound and timely decisions. 

Set the example.

Know your Marines and look out for their welfare.

Keep your Marines informed.

Seek responsibility and take responsibility for your actions.

Ensure assigned tasks are understood, supervised, and accomplished.

Train your Marines as a team.

Employ your command in accordance with its capabilities.

i
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